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STANDARDS COMMITTEE

8 November 2018 

Meeting commenced:  2:45 p.m.
Meeting ended: 3:40 p.m.

PRESENT: Councillors Ferguson, K Garrido, Lewis, Mullen, Turner and John Walsh

Nicolé Jackson

IN ATTENDANCE: Miranda Carruthers-Watt (City Solicitor and (Monitoring Officer)), 
Carol Eddleston (Senior Democratic Services Advisor) and Karen 
Lucas (Principal Democratic Services Advisor)

1. APPOINTMENT OF INDEPENDENT CHAIR

RESOLVED THAT: Nicolé Jackson be appointed as the independent chair of the 
Standards Committee, with the appointment being re-confirmed on an annual basis.

2. APOLOGIES FOR ABSENCE

Apologies for absence were submitted on behalf of Councillors Hinds and Warmisham.

3. DECLARATIONS OF INTEREST

Councillors K Garrido and Turner declared a personal interest in agenda item 8 but, 
under the Code of Conduct for Members, were permitted to remain in the meeting for the 
duration of the discussion.

4. MINUTES OF THE LAST MEETING 

The minutes of the meeting held on 5 April 2018 were approved as a correct record.

5. MATTERS ARISING FROM THE LAST  MEETING 

The Monitoring Officer informed the committee that she had identified two possible 
candidates for the outstanding co-opted independent member position on the committee 
and would approach them shortly to gauge their interest and suitability.

The Independent Chair took the opportunity to clarify the distinction between the role of 
co-opted Independent Member and that of the Independent Person. 

Co-opted Independent Members were non-voting, non-elected members of the 
committee who were appointed by the committee. The Localism Act 2011 removed the 
legal requirement for Standards Committees to co-opt independent members but it was 
still considered to be good practice.

Independent Persons, whose appointment had to be formally approved by full Council, 
were not members of the Standards Committee and would not be expected to attend 
committee meetings. The Monitoring Officer was required to seek the views of an 
Independent Person and take those into account before making a decision on an 
allegation that she had decided to investigate and could also seek their views when 
deciding on how to deal with a new allegation. Independent Persons also now had to 
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advise the Council prior to any vote being taken on whether to dismiss a ‘Protected 
Officer’ – the Head of Paid Service, Monitoring Officer and Chief Finance Officer.  

6. TO AGREE THE ARRANGEMENTS FOR THE RECRUITMENT AND SELECTION OF 
ONE OR MORE INDEPENDENT PERSON(S)

The Monitoring Officer reported that one of the two current Independent Persons had 
recently resigned from the role following a change in his professional circumstances. The 
committee was now being asked to authorise the Monitoring Officer to make the 
necessary arrangements for filling the vacancy and also to consider whether it might be 
appropriate to increase the total number of Independent Persons from two. 

The Monitoring Officer confirmed that she had found the contribution of the Independent 
Persons extremely helpful to her when considering allegations of breaches of the Code 
of Conduct for Members and would welcome an opportunity to increase the available 
pool of Independent Persons to three if the members of the committee were agreeable.  

RESOLVED; THAT, the Monitoring Officer be authorised to make arrangements for the 
recruitment and selection of two new Independent Persons for approval by a majority of 
full Council.

7. CONSIDERATION OF FIRST DRAFT WORK PROGRAMME AND LIST OF 
DOCUMENTS WITHIN THE REMIT OR OF INTEREST TO THE COMMITTEE

The committee considered a first draft work programme for the next 12 months and 
noted that there were several items proposed for the next meeting which were linked to 
the production of the Annual Governance Statement which was submitted to the External 
Auditors in May as part of the Council’s Statement of Accounts. It was also noted that the 
next meeting was scheduled to take place when campaigning would be underway in 
earnest for the 2 May elections and that consideration might need to be given to re-
scheduling the meeting to an earlier week.

The list of documents within the remit of/or of interest to the committee included 
guidance for members on social media which was currently being reviewed by the 
Communications team and, once updated, would be incorporated into the Constitution. 
Members asked for this guidance to be circulated prior to campaigning beginning in 
earnest for the 2019 elections.

Members noted that there were clear links between some of the documents listed and 
the work of the Member Development Group, including in identifying training 
requirements and monitoring attendance at training sessions. This in turn led to a wider 
discussion about the level of attendance at committee meetings, as well as at training 
sessions, and whether there could/should be any consequences or sanctions for 
members who regularly failed to attend what they would be expected to attend.

It was acknowledged that members who were newly appointed to quasi-judicial 
committees could not take up their seats and vote at those committees until they had 
undergone the mandatory training and it was agreed that a report would be brought back 
to the next meeting to review members’ attendance at training.

RESOLVED, THAT:

(1) The draft Work Programme be approved,
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(2) The revised Social Media – Guidance for Members be circulated to all members once 
available, 

(3) Consideration be given to bringing forward the meeting currently scheduled for 28 
March 2019, and

(4) A report be brought to the next meeting outlining member attendance at training 
sessions.

8. EXCLUSION OF THE PUBLIC

RESOLVED: THAT, under section 100A(4) of the Local Government Act 1972, the 
public be excluded from the meeting for the following item of business on the ground 
that it involve the likely disclosure of exempt information as specified in the paragraphs 
of Part 1 of Schedule 12A to the Act.

9. MONITORING OFFICER DECISION FOLLOWING INITIAL ASSESSMENT OF AN 
ALLEGED BREACH OF THE CODE OF CONDUCT FOR MEMBERS

Councillors K Garrido and Turner declared a personal interest in this item but, under the 
Code of Conduct for Members, were permitted to remain in the meeting for the duration 
of the discussion.

The Monitoring Officer presented the report which outlined the decision that she had 
taken following the initial assessment of an alleged breach of the Code of Conduct for 
Members.

The committee was mindful of the limited range of sanctions open to local authorities 
following a breach of the code but had mixed views about how this particular case had 
been concluded.

RESOLVED: THAT,

(1) The Monitoring Officer’s decision following initial assessment of an alleged breach of 
the Code of Conduct for Members be noted,

(2) The Monitoring Officer agree particular training requirements for the member 
concerned with the Equalities Team, and

(3) The Monitoring Officer work with the Member Development Group on the 
introduction of a programme of initial and ongoing diversity training for all members.


